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	Code of Conduct
	Dated 22 January 2015



Sunnikan Consulting's activities are dedicated by principles to guarantee the transparency and the professionalism of our company. These principles applies also to our consultant. 
Independence
Sunnikan ensures its moral and financial independence. 
Conflict of Interest
Our company manages conflicts of interest and obligation. In fact, Employees and the board are compliant with following points to avoid all kind of affection in employee decisions. For example:
The staff rejects all employment by the contractor outside the position if this affects the employee commitment,
The staff with family or direct relative with a financial interest who works as an employee, director or consultant of a competitor of the contractor inform the line manager and do not work for a specific project if this affects the employee commitment,
The staff avoids using confidential information for self-benefit and profit,
The staff rejects using work for self-benefit,
The staff integrity ensures the client against Fraud,
Sunnikan Consulting staff members work for general interest before selfish one.
Confidentiality
Sunnikan Consulting Staff members will respect confidentiality of contracted activities even if it is not confidential information.
Privacy
The respect of Privacy is fundamental for Sunnikan Consulting.
Interaction with Healthcare Professional
Sunnikan Consulting complies with all applicable regulation and laws relative to interaction with healthcare professional. These laws, everywhere in the world, are created to manage the economic benefits given to Healthcare Professionals.
Financial practices
Sunnikan Consulting meets the European laws laws to avoid Financial Fraud and Waste.
Subcontractors
Sub-contractors of Sunnikan Consulting must be compliant with this code of Conduct. They also have the obligation to adhere to the applicable regulation and law.
Policies and Procedures 
Sunnikan Consulting performs an ethical and legal job using Policies and Procedures associated to this code of conduct.
Sunnikan Consulting Training
Sunnikan Consulting considers that training is a major statement to guaranty the staff compliance to this code of Conduct. Therefore, Sunnikan Consulting established a continuous training plan to provide details on regulation and law compliance and to make sure all Sunnikan employees received the same information. These training must be documented to ensure the good completion of this training.
Retaliation 
If a misconduct or a fraud to applicable regulation or laws is observed by an employee, this employee will be protected against retaliation.
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